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Section 3.3, Establishment of Reinstatement Registers:

A The names of employees who have been laid off or reduced in rank shall be placed upon a
reinstatement register for the same classification from which lay off or reduced in rank. This
reinstatement register shall be in effect for two years from the date of layoff or reduction, and
shall take priority over other hiring or promotional lists.

B. Refusal to accept regular full-time work with the Des Moines Police Department from a
reinstatement register shall terminate all rights granted under this rule provided the work is
in the same classification from which the employee was laid off.

C. Order of Reinstatement - If a vacancy is to be filled from the reinstatement register, recall
shall be made on the basis of length of service within the classification. The regular employee
on such register who has the most service credit shall be first reinstated except in the cases
of reduction in rank where reinstatement shall be made by time of service in that rank.

Section 3.4. Employee Status When Reinstated:

In the event a non-probationary employee leaves the service of the City due to reduction in force and
within the next two years the City rehires said former employee in the same classification to which
assigned at the date of reduction, such employee shall be placed at the step in the relative salary
range which he/she occupied al the time of the original reduction.

Association members who are recalled from layoff per Article 3.3.C shall have their sick leave
balances restored to the number of hours that were in their sick leave banks at the time of layoff,
minus any hours that were cashed out.

Section 3.5. EEQ/Nondiscrimination:

it is agreed that the City and Association are mutually obligated to provide equal employment
opportunity, consideration and treatment to all employees of the Des Moines Police Department.
Where the masculine or feminine gender is used in this Agreement it is used solely for the purpose
of illustration and shall not be construed to indicate the gender of any employee or job applicant.

Section 3.6. Personnel Files:

A. The personnel files are the property of the City and shall be kept under the direct control of
the Police Chief's Office and the Human Resources Department. The City agrees that the
contents of the personnel files, including the personnel photographs, shall be confidential and
shall restrict the use of information in the files to internal use by the Police Department and/or
Employee Services Department. '

B. All Police personnel files must be kept maintained and secured in the confines of the Police
Chief's Office and the Human Resources Department. The Police Chief and the Human
Resources Director, or their designee(s), shall be responsible for the privacy of such files. [t
is understood that staff of each office will have access and may need to review or update
personnel files while conducting City business.

C. The City shall not allow anyone other than those employees responsible for Police
Department operations and/or City administration to read, view or have a copy in whole or in
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ARTICLE 14 - GRIEVANCE PROCEDURE

Section 14.1. Grievance Definition:

Any dispute between the Employer and the Association or between the Employer and any employee
covered by this Agreement concerning the application, claim of breach or violation of the express
terms of this Agreement shall be deemed a grievance.

Section 14.2. Representation During Grievances:

Grievances processed through Step 3 under Section 14.5 below of the grievance procedure shall be
heard during normal City working hours unless stipulated otherwise by the parties. Employee
representatives involved in such grievance meetings during their normal City working hours shall be
allowed to do so without suffering a loss in pay.

Section 14.3. Exceptions to Time Limits:

Any time limits stipulated in the grievance procedure may be extended by mutual agreement in
writing. Failure by the Association and/or employee to comply with any time limitation in this Article
shall constitute withdrawal of the grievance. Failure by the Employer to comply with any time
limitation in this Article shall allow the Association and/or the employee to proceed to the next step
without waiting for the Employer to reply at the previous step.

Section 14.4. Class Action:

A grievance in the interest of a majority of the employees in a bargaining unit shall be reduced to
writing by the Association (containing all information referenced in Step 1 below) and may be
introduced at Step 2 of the grievance procedure and be processed within the time limits set forth
herein.

Section 14.5. Steps and Time Limits:

A grievance shall be processed in accordance with the following procedure:

Step 1. A grievance shall be reduced to writing and presented by the aggrieved employee and/or the
Association representative within twenty-one (21) calendar days of when the employee knew
of the alleged contract violation to the employee’s immediate supervisor. The written
grievance shall contain the section(s) of the Agreement allegedly violated, the nature of the
alleged violation and the remedy sought. The parties agree to make every effort to promptly
settle the grievance at this stage. The immediate supervisor shall answer the grievance within
seven (7) calendar days after being notified of the grievance.

Step 2. If the grievance is not resolved as provided in Step 1, or if the grievance is initially submitted
at Step 2 pursuant to Section 14.4 Class Action, the grievance shall be forwarded within
fourteen (14) calendar days after receipt of the Step 1 answer. Said grievance shall be
submitted by the Association to the City Manager with a copy fo the Police Chief. The City
Manager or a designee shall investigate the grievance and, if deemed appropriate, shall

2015-2017 Collective Bargaining Agreement by and between the Page 18 of 38
Des Moines Police Management Association and the City of Des Moines
























The employee shall follow the prescribed treatment plan. The doctor will keep all data that
has been made available to him or her confidential and not release it to any party except the
employee. Modified work conditions may include light duty assignments as provided in
Section 6.4, Light Duty.

C. If the employee is referred back to work by the doctor, but the employer still has reasonable
suspicion that the employee remains psychologically or medically unfit to perform the job,
employer may again refer the employee back to the original evaluating doctor for further
evaluation.

D. The employer has the right to send a pre-evaluation and/or post-evaluation questionnaire to
the doctor listing any expectations, responsibilities and/or concerns the employer may have
relating to the employee. The doctor will determine if the employee is capable of fulfilling the
expectations and responsibilities outlined and clear up the concerns specified. The doctor
shall provide such written determination to the employer prior to the employee’s return to full

duty.
E. As used in this section, "doctor” refers to a physician, psychologist or psychiatrist.
F. This section shall not be interpreted to limit the City's or employee's rights, obligations, or

access to information under the rules and regulations applicable pursuant to the Americans
with Disabilities Act, Family Medical Leave Act, or Worker's Compensation statutes.

G. The Association/Employee shall have an opportunity at its expense, to discuss with the
Employer's examining professional their conclusion and reasons therefore. If the Employee
believes that the conclusions of the examining professional are in error, they may obtain an
additional examination at their own expense and the Employer will provide the examining
professional with documents which were utilized by the Employer's examining professional.
In the event, the Employee and/or Association seek to contest the conclusion of the first
examining professional, the Employee’s report shall be in writing and shall be available to the
Employer. The report shall be kept as confidential medical information and any use outside
of the accommodation or fit for duty process shall be subject to a written medical release by
the Employee. The Employee shall authorize the second examining professional to respond
to reasonable questions clarifying the opinion, at the Employer's expense. Nothing herein
prohibits the examining professionals from making safety disclosures required by law.

Should an Employee Grieve a disciplinary or discharge action taken as a result of an
examination, the Employer shall allow release of the examination and supporting documents
upon which it relies for the action, and all other prior examinations of the Employee.

Should an Employee Grieve a demotion, discharge or other action subject to the Grievance
process, taken as a result of an examination, the Employer and Employee shall allow release
of all examinations and supporting documents upon which it will rely in the proceedings, and
all other prior examinations of the Employee determined to be relevant by the Arbitrator after
a confidential review.

Section 15.4 Officer involved Critical Incidents:

Any time a critical incident occurs the following will apply:

A Upon arrival at a scene where use of a firearm has taken place, representatives of the Employer
shall only request from the employee Public Safety Information needed to secure the scene and
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to perform his/her official duties. If a prosecutor files criminal charges as a result of the
complaint being brought pursuant to CrRLJ 2.1(c), the City's obligation to provide a legal
defense shall terminate immediately, except that the reimbursement provisions of 15.P. shall

apply.

B. If an Association member is prosecuted for acts and/or omissions occurring while the member
was acting in good faith in the performance or purported failure to perform his/her official
duties, the City shall reimburse the member for legal defense, in an amount up to $100,000,
if the member is not convicted or does not suffer any other disposition of the criminal
complaint that is adverse to him or her. (e.g. An acquittal due to a finding of not guilty by
reason of insanity; a dismissal by reason of incompetency, pursuant to chapter 10.77 RCW,;
a dismissal entered after a period of probation, suspension, or deferral of sentence; or an
Alford plea.)
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B. The Chief of Police must make formal acting assignments before provisions of this section
apply, naming person placed in temporary classifications, temporary rank, and length of time
employee will be working out of his/her regular classification.

Section 16.4. Educational Incentive:

Educational Incentives - Educational incentive pay will be paid to Employees with a gualifying AA or
AS degree equal to 2.5% base pay, 4% for a BA or 8S degree, and 5% for an MA, MS, MPA or JD.
Qualifying degrees are Police Science, Political Science, Sociology, Psychology, Community
Service, Business Administration, Criminology, Law, Criminal Justice, Public Administration, and any
other degrees approved by the Chief of Police. Employees currently earning educational incentives
for degrees other than those listed will continue to receive such pay and the increases itemized in
this Agreement.

Section 16.5. Clothing and Equipment:

>

The Employer agrees to provide all uniform clothing and equipment which an employee is
authorized to wear and authorized to purchase by the Chief of Police.

The Employer agrees {o provide necessary cleaning of alf such clothing and equipment.

The Employer agrees to replace or repair clothing and equipment which is damaged in the
line of duty including “fair wear and tear”.

D. Commanders shall be granted a clothing allowance for non-uniform clothing of 1% of base
pay per year. Cleaning shall be provided as defined in Subsection B above.

Section 16.6. Compensation for Training:

The City agrees to compensate any employee for training time which is a result of an employee’s
required attendance at any symposium, seminar, or training school.

Seclion 16.7. Retiree Rights:

Effective the first of the month after ratification of this agreement. An employee separating from
service in good standing with five (58) or more years of service with the Des Moines Police
Department, and who meets LEOFF eligibility requirements to receive retirement benefits will receive
a retiree badge and commission card from their last duty assignment served.

An employee separating from service, in good standing with twenty (20) or more years of service as
a Commissioned and/or Certified Police Officer, and the last five (5) or more years of service with
Des Moines Police Department, and who meets meeting LEOFF eligibility requirements to receive
retirement benefits will additionally receive their duty weapon at retirement.

The Chief of Police shall have the discretion to issue or deny department equipment to the retiree
under certain and/or exceptional circumstances.
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would have paid for the employee and any spouse and/or dependents who are eligible for
City medical coverage, To be eligible for such payments, the employee must provide proof
of comprehensive group medical coverage through an employer or other entity that covers
all individuals in a group. Individual medical insurance purchased on an individual or family
basis does not qualify under this option.

H. One-hundred percent (100%) of the premium for Washington Dental Service (WDS) Basic
Plan F as provided by AWC.

One-hundred percent (100%) of the premium for Orthodontia Option Il as provided by AWC
for all children required to be covered by dental plans at a level of $1,000 lifetime coverage.

J. One-hundred percent (100%) of the premium for the $25 deductible Vision Service Plan
(VSP) as provided by AWC.

The City reserves the right to select other insurance plans and carriers or to self-insure to provide
the benefits outlined in Section 17.1., provided that the benefits are comparable with those currently
offered.

Section 17.2. Long Term Disability, SIB, AD&D and Life Insurance:

In lieu of Social Security disability and survivor benefits, the City covers all regular full-time
employees and regular part-time employees budgeted for thirty (30) or more hours per week under
the Long Term Disability (LTD) and Suivivors Income Benefit (SIB) Plans. The LTD and SIB plans
shall be at least equal to that provided by Cigna as of January 1, 2014. The City will continue to pay
100% of premiums for the SIB program and employees shall pay one-hundred percent (100%) of
the premium for the LTD through payroll deduction on a post-tax basis, reimbursed by the City.

The City will provide each Association member Term Life Insurance, with Accidental Death
and Dismemberment (AD&D) coverage, in an amount equal to one and one-half times (1%2
x) each member's annual salary including educational pay. The City and Association agree
the City will be responsible for any future increased cost and will also retain any savings
resulting from a decrease in the cost of the premium.

Section 17.3. Forms Handling:

A. The Association and its membership agree to cooperate with the City in all requirements
relating to insurance forms and processing such. It is mutually agreed that forms handling is
a necessary pait of the employee and City's duties, and that expeditious handling is in the
best interest of both parties.

B. Each employee shall be responsible for obtaining and filling out necessary application forms,
change in coverage forms, or providing other information necessary to determine eligibility
for insurance coverage.

Section 17.4. Hepatitis B Vaccination Program:

The City will provide employees with the opportunity to receive vaccinations and the follow-up tests
to help prevent contraction of the Hepatitis B virus. The program will be voluntary in nature and in
accordance with applicable Washington State Law, WISHA directives, and Labor & Industry
regulations, and Des Moines Police Department policies. Employees who wish to waive their
opportunity to receive vaccinations and follow-up tests after exposure must sign a waiver form.
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